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“Feminist with all our might”is a motto that

will remain relevant for many years to come.
Great strides have been made, but many
more are to come.

Working conditions in public service jobs in
Quebec and pay equity processes are, unfor-
tunately, clear examples of battles that have
yet to be fought.

Concerning the composition of the public
service workforce, it can be observed that,
with 72%, women make up a significant pro-
portion of it (81% in health and social ser-
vices, 69% in education, and 59% in other
public services). Nowhere else, in any other
sector of activity, is such a high percentage

observed. Within the FPPE, the percentage is
even higher, with 83%.

Not surprisingly, according to Statistics Can-
ada, there is a gap of 23.2% between the
average annual remuneration of employees
of the Government of Quebec and that of
employees working for government enter-
prises (academia, public corporations, as well
as federal and municipal governments) in
Quebec. In Quebec again, women earn
$23.58 an hour on average compared to
$26.25 for men. In addition, women’s weekly
wages are 20% lower than that of men due
to the number of hours worked (men work
an additional 3.9 hours).

It is also safe to argue that working condi-
tions in the Quebec public sector have been
deteriorating for several years now, which
you are aware of more than anyone else;
years of austerity and neo-liberal values
have taken their toll.

An attempt was made to apply Toyota's
“Lean” method, which is commonly used in
industrial sectors, but that turned out to be a
failure. On paper, the goal is to make the
organization customer-centric and perfor-
mance-oriented. The aim is to increase per-
formance by eliminating unnecessary tasks
and standardizing work.

This approach, however, ignores what is at
the core of our function: humans. It is unim-
aginable to think that emotionally-charged
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issues, such as health care and education,
can be addressed with strategies that focus
solely on performance. The two are just in-
compatible. No wonder why anxiety is run-
ning rampant. This way of considering work
and wielding power has undermined the
working conditions of thousands of women,
who are rightfully complaining about the
burdensome nature of an approach that
dehumanizes work and offers little recogni-
tion.

As for pay equity, how can we not be dis-
couraged at the thought that the 2010 and
2015 pay audits have not been resolved yet?
We can wait no longer. Professionals deserve
more recognition. Despite our repeated in-
terventions, the government is not taking us
seriously and is speaking out of both sides of
its mouth. It is high time that this show be
brought to an end.

More than ever, let us be FEMINIST WITH
ALL OUR MIGHT!

Jacques Landry,
President FPPE(CSQ)



International day of
Women'’s rights

International day of Women’s
rights will be celebrated on
March 8. It is an opportunity
to take stock of the struggles
that have been fought and
those yet to be fought. This
year's theme is: Feminist with
All Our Might.

The hands and victory gesture
are symbolic of our struggles
that connect. This image re-
fers to the notion of sharing
and to a liberation that can
only be achieved in a plural and collective way. The poster,
through a bright colour palette, exudes an exuberant at-
mosphere and celebrates the international and intersec-
tional aspect of our experiences in this year of international
action of the World March of Women (WMW). FFQ, 2020

Sophie Massé,
Vice-President FPPE(CSQ)

| would like to remind you that the World March of Wom-
en, which was initiated by the Fédération des femmes du
Québec (FFQ), takes place every five years and will be held
on Saturday, October 17, 2020, in Lanaudiére. In addition,
the themes of the WMW 2020 are: poverty, violence, envi-
ronment, and migrants.

We must still keep up the fight for a number of struggles
for women'’s rights. Within the union sector-particularly in
education—questions with respect to the next generation of
female workers still remain. However, in recent years, de-
spite a significant workload and family responsibilities, a
new generation of women longing to get involved has
emerged. They increasingly play key roles within unions
and take on positions as presidents and delegates. They are
confident and, to rise within the ranks, they are challenging
the way things are done and questioning as well as redefin-
ing roles and structures.

Because they are looking for solutions, they are contrib-
uting to modernizing the labour movement; they are very
inspiring role models for their colleagues in the education
sector, who are mostly women. For the FPPE, listening to
these new union leaders and supporting them while allow-
ing them to redefine our organization is an important part
of the process that can only advance the entire labour
movement.

Happy International
Day of Women’s Righty!

Sophie Masse,
Vice-President FPPE(CSQ)
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Securing the Future of the
SCGCIS

Last December, we surveyed SCGClAs to find out
about their working conditions and validate certain
courses of action. With an impressive participation
rate of 69%, we are now equipped to present a pic-
ture of the situation to the Ministry.

All the results will be presented in a soon-to-be-
released FPPE report, but here are some of the fig-
ures that stand out:
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= 78.9% of the SCGCIAs find that recognition
for the service they offer is first and foremost related to the personal-
ity of each SCGCIA;

= 46.3% of the SCGCIAs feel that their superiors do not have a good
understanding of their work;

= 75.8% of the SCGCIAs want the ministerial framework to be updated;

= 70.0% of the SCGCIAs feel that the job title should be changed (but
there is no consensus on the name to be used).

SCGCI has been under huge pressure for several years: the number of SCGCIAs
is in constant decline, and not only is the budget allocated to the service de-
clining, it is decentralized and transferable to other uses at the discretion of
local education authority. With the adoption of Bill 40 under a gag order, any
reference to “spiritual care services” has been removed from the Fduca-
tion Act. As part of the overhaul of the ethics and religious culture course, Min-
ister Roberge is no longer shy about removing all references to religion-
including, wrongly, spiritual life-from school. In fact, he has suggested in the
media that the job title of SCGCIAs could be changed to “personal develop-
ment and civic engagement animator.”

It is in this context that the FPPE, together with the APAVECQ and the
SPPLRN, asked the Ministry to set up a ministerial committee to conduct an
evaluation of the SCGCIS, increase funding, update the ministerial framework,
ensure access to adequate training, and assess the possibility of changing the
job title.

We will keep you informed of our progress on this important matter.
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Domestic violence: What are the employer's duties ?

SUMMARY

COX, Rachel, in collaboration with Marie-
Eve DESMARAIS and Shanie ROY.
(2019). La reconnaissance dune obl--
gation explicite de [employeur en
matiére de violence conjugale au
Québec : rapport de recherche. Mont-
réal: Service aux collectivités of Universi-
té du Québec a Montreal.

The report is available on the website of
UQAM's Service aux collectivités at the

following address: sac.ugam.ca/liste-
de-publications.html

©UQAM, CAVAC Cote- Nord, Maison
[Amie d'Elle, Maison des femmes de
Baie-Comeau, Centre femmes aux 4
vents, 2019.
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In Quebec, domestic violence is still an evil that must be fought. To better pre-
vent it and provide equal protection under the law to female workers who have
the potential to be victims of domestic violence in the workplace, the law must
recognize the employers’ explicit duty to prevent and halt acts of domestic vio-
lence. The recognition of such a duty would reflect the fact that it is in the inter-
ests of society as a whole to put an end to domestic violence, thereby going be-
yond the idea that domestic violence is private matter.

The Rapport québécois sur la violence et la santé of the INSPQ (2018) calls for a
diversification of strategies to prevent domestic violence. Workplaces in Quebec
emerge as areas to be mobilized to this end.

As a matter of fact, maintaining the employment and protecting the income of
those who are victims of domestic violence significantly strengthens the victims’
ability to escape the abuse. However, it is often easy for the abuser to locate the
victim at work, which makes the victim particularly vulnerable in the workplace
and exposes the entire workplace to the harmful effects of domestic violence.
The high prevalence rate of domestic violence in regions such as Cote Nord shows
that there is urgent need to better and equally protect women-including Indige-
nous women-who live in these areas.

Two rather predictable murders of women in the workplace by their former
spouses-one in 2009 in Ontario and another in Alberta in 2017-were the cata-
lyst for the adoption of legal provisions recognizing the employers’ duty to pre-
vent domestic violence in the workplace. New Brunswick (2018) and Newfound-
land and Labrador (2019) have also adopted regulations recognizing that their
occupational health and safety regimes must include the employer’s duties with
respect to domestic violence, as is already the case in Manitoba (2011) and British
Columbia (2012). However, to date in Quebec, the occupational health and safety
regime does not provide protection to women who are potential victims of do-
mestic violence in or near their workplace.

It's about time for Quebec to tighten the screws and recognize employers’ explicit
duties, in its occupational health and safety regime, to prevent and put an end to
acts of domestic violence in the workplace.
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IRIS OFFERS EYECARE BENEFITS FOR YOU
AND YOUR ENTIRE FAMILY!

Did you know Fédération des professionnelles et professionnels de I’éducation du Québec (FPPE-CSQ)
is a member of the IRIS Advantage Program?
This entitles you to exclusive benefits that are combinable with your extended health plan. There is no cost to you,
itis easy to register and you receive all the benefits IRIS offers like direct billing to your insurance, interest-free
financing, IRIS No Matter What Guarantee and more!

HERE ARE JUST A FEW OF YOUR EXCLUSIVE OFFERS

PRESCRIPTION EYEWEAR | SAVE $150*

When you purchase any frame with fully coated prescription lenses
(lenses valued at $250 or more) or prescription sunglasses.

REPLACE PRESCRIPTION LENSES | SAVE $50*

Save when you purchase a pair of fully coated progressive lenses for

your current frames. (lenses valued at $250 or more).

\ CONTACT LENSES | SAVE $50*

- ‘ When you purchase an annual supply of contact lenses.

SUN PROTECTION | SAVE $50*

When you purchase non prescription sunglasses valued at $100 or more.

,-_ REGISTER NOW IN THREE QUICK STEPS

AND START RECEIVING YOUR IRIS ADVANTAGE BENEFITS TODAY!

Here is your Access Code: FPPECSQ

) _
||||. A Go to iris.ca/advantage and enter your Access Code
, -

Complete your registration form and submit

Need help registering or accessing your benefits?

Contact us at advantage@iris.ca or 1.800.363.6378



https://iris.ca/advantage
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SIGN UP AND RECEIVE IRIS ADVANTAGE PROGRAM OFFERS!

LASER CORRECTION
SAVE $250

Ultralasik and Laser Blended Vision Surgery for Both Eyes.
This offer applies exclusively to Ultralasik or Blended Vision Laser surgery. Minor surgeries and eye exam fees are excluded; this offer is based solely
on laser surgery performed on both eyes.

Only one IRIS Advantage coupon of $250 per person, is admissible upon payment of laser surgery performed on both eyes. All eye surgeries are
performed by Ophthalmologists at the IRIS Ophthalmology Clinic in Laval, Quebec. Please note that, the Ophthalmologist has the professional
right to refuse treatment of patients that are not candidates for surgery, without compensation to the patient. This offer cannot be combined with
any other promotional offer.

VISION CORRECTION THROUGH
INTRAOCULAR LENS IMPLANTS
SAVE $250 PER EYE

On vision correction through intraocular lens implants.

This offer applies exclusively to Bio-Vue Liberty Plan or Liberty Ultra intraocular surgery. It does not apply to Bio-Vue Clarity Plan or Clarity Ultra
intraocular surgery, minor surgeries and eye exam fees.

Only one IRIS Advantage coupon of $250 is admissible per eye/per person. Please present your $250 (per eye) IRIS Advantage Coupon upon
payment. All eye surgeries are performed by Ophthalmologists at the IRIS Ophthalmology Clinic in Laval, (QC). Please note that, the
Ophthalmologist has the professional right to refuse treatment of patients that are not candidates for surgery, without compensation to the
patient. This offer cannot be combined with any other promotional offer.

For more information about Vision Correction Surgery:

Visit iris.ca/en/eye-surgery
Laval, QC: 1.877.656.4747




